








3

Code of Conduct

ARTICLE II: DEFINITIONS

The following deýnitions apply to terms and or phrases used in Southeastern Louisiana 
University Student Code of Conduct:

A. The term ñUniversityò means Southeastern Louisiana University.

B. The term ñstudentò includes all persons taking courses at the University whether 
full time, part-time, dually enrolled, visiting, online, for non-credit, or pursuing 
undergraduate, graduate, professional studies or non-degree seeking.  Also 
included are those who attend post-secondary educational institutions other than 
Southeastern Louisiana University and who reside in University residence halls. 
This Student Code also applies to all persons taking courses at satellite locations 
of the University.

C. The term ñorganizationò and/or ñstudent organizationò means any number of 
persons who have complied with the formal requirements for University recognition. 
These terms are interchangeable with the term ñstudentò as it relates to all areas 
of the Student Code of Conduct unless otherwise stated. In other words, student 
organizations will be held responsible for abiding by the Student Code of Conduct 
as if they were individual students and are subject to all regulations and sanctions 
herein stated.
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staff members who hear discipline cases. This hearing board is authorized 
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the  University community; Åcreating excessive noise or aiding, abetting, or 
procuring another person to breach the peace; Åinterfering with the duties 
of a student, faculty/staff member or university ofýcial; Åsmoking in non-

http://www.southeastern.edu/resources/policies/policy_detail/sexual_misconduct.html
http://www.southeastern.edu/resources/policies/policy_detail/sexual_misconduct.html
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weapons.  

Weapons violations include but are not limited to: Åpossession or use of guns, 
and other ýrearms and knives with blades longer than ýve inches on University 
property; Åany illegal or unauthorized possession, use, or threatening the use 
of ýrearms, knives, other weapons, or dangerous chemicals; Åother violations 
in weapon policy or as deýned by the Board of Supervisors of the University of 
Louisiana System Policies and Procedures (http://www.ulsystem.net/assets/
docs/searchable/boards/Chpt_2_XXV_Weapons_on%20Campus.pdf).

11. Explosives violation. An explosives violation includes the possession or use of 
explosives is any unauthorized possession or use of explosives including but not 
limited to: Åthreatening the use of explosives, bombs or incendiary devices, except 
as required for classroom instruction; Åand/or, use of ammunition, ýreworks and/
or ýrecrackers without ofýcial University permission.

12. Abuse of computers and other technology. Abuse of computers and other 
technology is all forms of technology abuse.  

Abuse of computers and other technology includes but is not limited to: 
Åsending or posting obscene or abusive messages through electronic means; 
Åunauthorized entry into a ýle, to use, read, change the contents, transfer, or 
for any other purpose; Åmisrepresentation of self or a student organization 
through computer or electronic means; Åunauthorized use of another individualôs 
identiýcation and/or password; Åuse of computers and other technology to 
interfere with normal operation of the University computing system, the work 
of another member of the University community, or to harm a member of the 
University community; Åall other violations as noted in the University policy 
on computer use.

13. Safety violation.

http://www.ulsystem.net/assets/docs/searchable/boards/Chpt_2_XXV_Weapons_on%20Campus.pdf
http://www.ulsystem.net/assets/docs/searchable/boards/Chpt_2_XXV_Weapons_on%20Campus.pdf
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bicycles in designated bike areas; Åpossession and/or use of any equipment 
not approved for use in your residential facility. 

14. Violation of other published University policies, rules, or regulations. 
Violation of other published University policies, rules, or regulations includes any 
failure to adhere to any published University policy.  To view a full list of University 
Policies, please visit this link: www.southeastern.edu/policies

15. Violation of federal, state, and/or local laws. A Violation of federal, state, 
and/or local laws involves any conduct on University premises or at University-
sponsored or supervised functions which constitutes a violation of a federal, 
state, or local law; Åand/or, illegal activity occurring away from campus resulting 
in arrest, prosecution, or the imposition of the penalty prescribed by the federal, 
state, or local law where such violations have an adverse effect on the educational 
mission of the University.

16. Failure to comply. Failure to comply is any refusal to comply with the directions 
of a University ofýcial in the performance of his/her duties.  

Failure to comply includes but is not limited to: Åfailing to identify oneôs self; 
Åfailing to respond to a disciplinary conference and/or a hearing summons; 
Åfailing to complete any sanction given by a hearing body or University ofýcial; 
Åfailing to meet ýnancial obligations incurred by the student to the University.

17. Abuse of the campus discipline system. Abuse of the campus discipline 
system involves interfering with the disciplinary process.  

Abuse of the campus discipline system includes but is not limited to: 
Åattempting to discourage an individualôs proper participation in, or use of, 
the campus discipline system; Åfalsiýcation, distortion or misrepresentation 
of information before a hearing body; Ådisruption or interference with the 
orderly conduct of a campus disciplinary proceeding; Åknowingly initiating 
campus discipline procedures without cause; Åattempting to inþuence the 
impartiality of a member of a hearing body prior to, and/or during the course 
of a campus disciplinary proceeding; Åharassment (verbal or physical) and/
or intimidation of a member of a hearing body prior to, during, and/or after 
a campus disciplinary proceeding; Åinþuencing or attempting to inþuence 
another person to commit an abuse of the campus discipline system.

C. Violation of Law and University Discipline

1. If a student is charged only with an off-campus violation of federal, state, or 
local laws, but not with any other violation of this code, disciplinary action may 

http://www.southeastern.edu/policies
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be taken and sanctions imposed for grave misconduct which has a detrimental 
impact on the Universityôs educational function.

2. Students may be accountable to both external authorities and to the University 
for acts that constitute violations of federal, state, or local laws and this code. 
At the discretion of the Vice President for Student Affairs or the Chief Student 
Conduct Ofýcer disciplinary proceedings will continue normally regardless of 
pending administrative, civil or criminal proceedings arising out of the same or 
other events.  The outcomes of disciplinary proceedings will not be subject to 
challenge on the ground that criminal charges involving the same incident have 
been dismissed, reduced, or are pending. 

3. When a student is charged by federal, state or local authorities with a violation 
of law, the University will not request or agree to special consideration for that 
individual because of his or her status as a student. If the alleged offense is 
also the subject of a proceeding before a hearing body under the Student Code 
of Conduct, however, the University may advise off-campus authorities of the 
existence of the Student Code of Conduct and of how such matters will be handled 
internally within the University community. The University will cooperate fully 
with law enforcement and other agencies in the enforcement of criminal law on 
campus and in the conditions imposed by criminal courts for the rehabilitation of 
student violators. Individual students and faculty/staff members, acting in their 
personal capacities, remain free to interact with governmental representatives as 
they deem appropriate.



14

Code of Conduct

ARTICLE V: STUDENT RIGHTS AND RESPONSIBILITIES

A. Student Rights

The University affirms the following student rights and privileges in disciplinary 
proceedings:

1. To be informed of the Student Code of Conduct and its corresponding procedures;

2. To petition for redress of a grievance arising from an incident which violates 
University policy and/or the Student Code of Conduct. Any member of the 
University community may ýle a discipline charge or complaint against a student 
when that person believes the student has violated any University policy;

3. To receive notice of any alleged violations of University policy and/or breaches of 
the Student Code of Conduct;

4. To have the beneýt of an opportunity to be heard by an impartial Hearing Board 
or Hearing Ofýcer in addressing an allegation/s of a violation of University policy;
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sexual history);

5. To testify with special accommodations (i.e. by phone, behind a screen, video, 
etc.);

6. To have no direct contact with the accused student during the hearing (i.e. questions 
from the accused student would be posed through the Board Chairperson and 
then relayed to the victim);

7. To provide questions to the Board Chairperson prior to or during the hearing that 
she/he may incorporate those into questioning the accused student;

8. To be informed of the names of all witnesses who will be called to give testimony;

9. To have an advisor present at all proceedings; in cases of Title IX offenses 
Conýdential Advisor may be requested;

10. To request a recess during the hearing;

11. To be informed of outcome of the discipline process, simultaneously with the 
responding party;

12. To appeal the Hearing Boardôs decision as deýned in Article VII, Section A of the 
Code of Student Conduct.

C. Student Responsibilities

The following responsibilities represent the standard of conduct at the University:

1. To maintain a level of behavior consistent with the mission of the University;

2. To observe the laws of local, state, and federal government;

3. To read, become familiar with, and adhere to University policies;

4. To respect the personal and property rights of others;

5. To stay informed by reading communications from the University.
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ARTICLE VI: DISCIPLINARY PROCEDURES

A. Charges

1. Complaints of misconduct against a student may be ýled online at www.
southeastern.edu/reportit by any member of the University community. Always, call 
911 or University Police at 985-549-2222 in the case of an emergency. Complaints 
shall be prepared in writing and directed to the Ofýce of Student Advocacy and 
Accountability, or, in violations occurring in the University residential facilities, 
to the Residential Conduct Ofýcer or designee. In the disciplinary hearing, the 
complainant (person ýling charges) bears the burden of proof. Persons considering 
ýling complaints are encouraged to arrange for a meeting with a Conduct Ofýcer 
prior to ýling complaints to discuss ýling and hearing procedures.

a. The written complaints should include:

1. Full name, local address, and phone numbers of the complainant, accused, 
and witnesses, (and whenever possible, ñWò numbers);

2. The speciýc conduct standard, policy, and/or rule allegedly violated (this 
may be determined by the conduct ofýcer);

3. The date, time, location and persons involved in the incident under 
investigation;

4. A narrative of the incident describing what occurred;

5. Copies of pertinent witness statements, police and/or housing reports, along 
with a list of any other physical evidence (photographs, written documents, 
items, etc.), to be presented at the hearing; and,

b. Complaints should be submitted as soon as possible after the incident, 
preferably within ten (10) working days. Barring unusual or extenuating 
circumstances, such as sexual misconduct and acts of violence, complaints 
may not be accepted for incidents which occurred more than 30 working days 
prior to ýling. 

2. Students may not avoid campus disciplinary action by withdrawing or graduating 
from the University. Any complaints/charges or sanctions pending when a student 
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sanction involving separation from the University, and/or University housing are 
reminded that the Universityôs normal refund policy will apply. 

3. The Hearing Ofýcer may conduct an investigation to determine if the complaint 
has merit and/or if the complaint can be disposed of administratively by mutual 
consent of the parties involved on a basis acceptable to the Hearing Ofýcer.

B. Preliminary Administrative Disciplinary Conference

1. Upon receipt of a properly ýled complaint, a staff member of the appropriate conduct 
ofýce shall notify the accused student by e-mail, regular mail or hand delivery 
that proceedings have been initiated. The letter indicates a scheduled meeting 
time with a Hearing Ofýcer, or directs the student to schedule a preliminary/
administrative discipline conference within a speciýed amount of time. The letter 
also lists the alleged violation with which the student is being charged. Failure 
to comply with this directive may result in a full hearing board being scheduled.

2. The purpose of the preliminary administrative disciplinary conference is to provide 
the student an opportunity to review the alleged offense/s with the Hearing 
Ofýcer, to examine evidence, to discuss the Student Code of Conduct and the 
discipline process. Students who do not have a copy of the Student Code of 
Conduct will be given one in this preliminary meeting or will be directed to an 
on-line copy. Further, the student and the Hearing Ofýcer will determine if the 
matter can be resolved through mutual agreement, including, but not limited 
to, the charges/complaints being rendered null and void; an administrative 
agreement being signed which indicates the student assumes responsibility for 
a violation/s of the Student Code of Conduct; or, a referral to mediation. If at 
the administrative disciplinary conference, the respondent assumes responsibility 
for an infraction, the student may sign an administrative agreement and waive 
any further proceedings and/or appeals. If the complaint cannot be disposed of 
by mutual consent, the matter will be referred to a hearing involving a Student 
Conduct Hearing Board, an Administrative Hearing Board, or a Hearing Ofýcer.

C. Hearings involving a Hearing Board

In cases which cannot be resolved in an Administrative Disciplinary Conference, and in 
those incidents which rise to the level of expulsion or suspension from the University or 
University Housing, the matter will be referred to a Student Conduct Hearing Board, or 
an Administrative Hearing Board. Hearings involving a hearing board are designed for 
both the complainant and respondent to present their accounts of an incident.

1. The accused student shall be given written notice of the hearing to inform him/
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her of the speciýc charge(s), of his/her rights as a student, and the date, time, 
and location of the hearing.

a. Generally, a time set for a hearing will be no fewer than two or more than 15 
working days after the student has been notiýed of the hearing. However, 
due to the nature of the academic year, if the incident occurs close to the end 
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the student is unwilling to say and is allowing the Board to decide. 

Å Statement of complainant and introduction of evidence;

Å Questioning by the respondent and the Board and or the Hearing Board Advisor;

Å Statement of the respondent and introduction of evidence;

Å Questioning by the complainant and the Board, and the Hearing Board Advisor:

Å Statement of the complainantôs witnesses, followed by respondentôs questions, 
and, then those of the Board and or the Hearing Board Advisor;

Å Statements of the respondentôs witnesses, followed by complainantôs questions, 
and, then those of the Board, and or the Hearing Board Advisor;

Å Additional questions by the Board, the Hearing Board Advisor, complainant, and/ 
or respondent;

Å Closing statements, ýrst by the complainant and then by the respondent;

Å Deliberation of the Board;

Å Recommendation of the Board to the advisor;

Å Notiýcation of the decision and, if necessary, sanctions. Delivery of the notice 
may be by hand, E-mail, or through the mail.

a. Closing statements shall be speciýc to the incident involved and may include 
any reiteration of previously stated facts, written statements of character 
by a third party, and/or any other comments involving the case. Closing 
statements are the ýnal opportunity for the respondent and the complainant 
to provide any additional information which will facilitate the Boardôs decision, 
including recommendations for sanctions. Closing statements may be limited 
to a speciýed time constraint at the Board and or the Hearing Board Advisorôs 
discretion.

4. A hearing before a Hearing Board shall be conducted according to the following 
guidelines:

a. Hearings normally shall be conducted in private. Only the hearing body/ofýcer, 
respondent, complainant, their designated advisors, the recorder, and persons 
identiýed with the University community as having an educational need to 
know, may be present for the beginning of the hearing. Each witness will be 
called into the hearing individually to give testimony. Subject to the approval 
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of the Hearing Board Advisor and the parties involved, an observer may be 
admitted, but shall not have the privilege of participating in the hearing. 
Written requests for a waiver of rights to a private hearing, along with proper 
documented approval from all parties outlined above, must be submitted to 
the Conduct Authority at least 48 hours prior to the hearing. Admission of any 
person to the hearing shall be at the discretion of the hearing body and/or the 
Hearing Board Advisor. Only the hearing body/ofýcer and persons identiýed 
with the University community as having an educational need to know may be 
present during deliberations.

b. In hearings involving more than one respondent student, the Hearing Board 
Advisor, at his or her discretion, may permit the hearing concerning each 
student to be conducted separately.

c. The complainant and the respondent have the right to be assisted by any advisor 
they choose, at their own expense. The complainant and the respondent are 
responsible for presenting their own cases and; therefore, advisors are not 
permitted to speak or to participate directly in any hearing before a hearing 
body.  Written notiýcation of the name and relationship of an advisor to the 
complainant or respondent must be submitted to the Hearing Board Advisor 
at least 24 hours prior to the hearing.

d. The complainant, the respondent and the hearing body shall have the privilege 
of presenting witnesses, subject to questioning.  All parties are responsible 
for notifying their witnesses of the date and time of the hearing.  Written 
notiýcation of the names and relationships of witnesses to the complainant or 
respondent must be submitted to the Hearing Board Advisor at least 24 hours 
prior to the hearing.  

e. Respondents have the right to remain silent, although present, at disciplinary 
hearings. They may refuse to answer any question or questions and shall 
participate in the remainder of the hearing. Remaining silent or refusing to 
answer questions shall not be construed as an admission of responsibility, or 
used against the student.

f. Statements given in disciplinary hearings are conýdential in nature and may 
not be discussed outside of the hearing and/or discipline process.

g. Lying or intentionally misleading the Board/Hearing Ofýcer will not be tolerated, 
and may be referred for disciplinary action.

h. Pertinent records, exhibits and written statements may be accepted as evidence 
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for consideration by a hearing body at the discretion of the chairperson and/
or the Hearing Board Advisor.

i. All procedural questions are subject to the ýnal decision of the chairperson of 
the hearing body and/or the Hearing Board Advisor.

j. After the hearing, the hearing body shall determine (by majority vote) whether 
the student violated each section of the Student Code of Conduct the student 
is charged with violating.

k. Hearing body deliberations to determine responsibility shall be conducted in 
conýdential, closed sessions, as are any sanctioning portions.

l. The hearing bodyôs determination of responsibility shall be made if a 
preponderance of the information, that is, the facts and information, presented 
in the hearing are such that the hearing ofýcer or hearing board ýnds it more 
likely than not that the respondent is responsible for the offense as charged.

m. Strict rules of evidence do not apply at campus disciplinary hearings. Although 
ýrst hand testimony is preferable, written statements, hearsay testimony and 
other evidence are allowed, subject to the discretion of the hearing chair and/
or Hearing Board Advisor.

n. Following the ýnal decision of the hearing body, the respondent, will be informed 
of the determination and recommended sanction, if any, within ten business 
days. In cases of sexual assault and/or physical violence, the complainant 
shall also be informed simultaneously of the determination.

5. There shall be a record, usually an audio tape recording, of all hearings before 
a Hearing Board. Deliberations shall not be recorded. The ofýcial hearing record 
will be a transcription of the audio tape recording. An ofýcial hearing record may 
be made at the expense of the appellant. Students are cautioned that information 
contained in ofýcial hearing records is strictly conýdential, and should only be 
used in matters of campus appeals. The record shall be the property of the 
University.

6. The Hearing Board may accommodate concerns for the personal safety, well-
being, and/or fears of confrontation of the Complainant, Respondent, and/or 
other witness during the hearing by providing separate facilities, by using a visual 
screen, and/or by permitting participation by telephone, videophone, closed circuit 
television, video conferencing, videotape, audio tape, written statement, indirect 
questioning, or other means, where and as determined in the sole judgment of 
the Conduct Authority to be appropriate.
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sexual assault and/or physical violence, the complainant shall also be informed 
simultaneously of the determination.

E. Typical Ranges of Sanctions

Sanctioning ranges established by the University exist for students found responsible 
for violating certain sections of the Student Code of Conduct.

However, ranges exist to provide a guide and are not mandatory as each case is determined 
on a case-by-case basis, taking into account intervening variables, the determination 
of the Hearing Ofýcer or Board of the studentôs realization and understanding of his/
her actions, whether the student has been involved in past infractions of the Student 
Code of Conduct, and the individual circumstances of the incident. Thus, ranges may 
be increased, decreased or changed as needed. The following sanctioning ranges exist 
as follows for ýrst-time offenses:

1. Alcohol Violation:

a. Refer l a. and

mandatory#counseling treaᾀdent

ᴱ. coooeniἠ ḓ
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f. If the student is a resident, Residence Hall Probation up to Residence Hall 
Expulsion.

3. Incidents involving Disruption and/or Disorderly Conduct:

a. Educational service hours 

b. Disciplinary Probation to Discipline Suspension, and;

c. If the student is a resident, Residence Hall Probation up to Residence Hall 
Suspension.

d. Written Assignment; i.e. reþection paper, etc.

e. Counseling Referral

4. Incidents involving illegal drug use:

a. Referred to a substance abuse assessment and/or mandatory counseling/
treatment;

b. Educational program or course;

c. Educational service hours and/or an administrative assessment;

d. Disciplinary Probation for two years up to Expulsion;

e. If the student is a resident, Residence Hall Suspension for one year or more, 
and;

f. If the student is under the age of 21, parental notiýcation at the discretion of 
the Hearing Ofýcer.

g. Fine/administrative assessment. Fines double per additional violation.

h. Random drug testing.

5. Incidents involving sales or furnishing of illegal drugs:

a. University Disciplinary Dismissal for two years up to Expulsion;

b. Substance abuse counseling/treatment completion prior to return;

c. Educational service hours and/or an administrative assessment upon return;

d. Disciplinary Probation upon return;

e. If the student is a resident, Residence Hall Expulsion with no eligibility to reapply.
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6. Incidents involving damage or abuse to property:

a. Restitution;

b. Disciplinary Probation for one year up to Suspension for one year or more, 
and;

c. If the student is a resident, Residence Hall Probation for one year up to 
Residence Hall Expulsion.

d. Educational service hours and/or an administrative assessment.

7. Incidents involving sexual assault - Suspension for one year up to Expulsion.

F. Interim Suspension

In certain circumstances where there is a perceived threat of safety to the University 
Community, the Vice President for Student Affairs, the Chief Student Conduct 
Ofýcer, the Assistant Director of OSAA, or designee, may impose a University or 
residence hall suspension prior to ýnal disposition of the matter. Upon issuance of 
an Interim Suspension, the Chief Conduct Ofýcer, the Assistant Director of OSAA, or 
designee, shall endeavor to contact the Student, advise the student that an Interim 
Suspension is in effect, and provide the Student with an opportunity to address the 
alleged misconduct. 

Living on campus is a privilege, not a right. The University reserves the right to terminate 
this privilege, at any time, for inappropriate behavior by a student.

1. Interim suspension may be imposed only:

a. To ensure the safety and well being of members of the University community 
or preservation of University property;

b. To ensure the studentôs physical or emotional safety or well-being; or,

c. If the student poses a threat of disruption of or interference with normal 
University operations.

2. During the interim suspension, the Vice President for Student Affairs, the Chief 
Student Conduct Ofýcer, the Assistant Director of OSAA or designee may deny 
the student access to any or all of the following: residence halls; the entire 
campus (including classes); designated areas of campus; contact with certain 
individuals; and/or, all other University activities and/or privileges for which the 
student might otherwise be eligible.
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B. Except as required to explain the basis of new information, an appeal at the University 
level may be limited to a review of the written statement by the party requesting the 
appeal and/or written documents pertaining to the case. The scope of review shall 
be limited to consideration of the following questions:

1. Whether the discipline process was conducted fairly and in conformity with the 
properly prescribed procedures;

2. Whether to consider new information, sufýcient to alter a decision, or other 
relevant facts not brought out in the original hearing, because such information 
and/or facts were not known to the person appealing at the time of the original 
Student Conduct Board Hearing.

3. Whether the sanction or remedy imposed was in due proportion to the gravity and 
nature of the conduct.

C. If an appeal is upheld in cases involving appeals by students who have been found 
to have breached the Student Code of Conduct, the President and Vice President for 
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ARTICLE VIII: INTERPRETATION AND REVISION

A. Any questions of interpretation regarding the Student Code of Conduct shall be 
referred to the Vice President for Student Affairs, Chief Student Conduct Ofýcer, 
the Assistant Director of OSAA or his/her designee for ýnal determination.

B. The Student Code of Conduct shall be reviewed periodically under the direction of 
the Vice President for Student Affairs or designee.
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Mental Health Emergencies: Suicide Attempts
1. Contact University Police upon observing or becoming aware of a suicide attempt. 
Give the location of the individualôs condition to the police ofýcer/dispatcher.

2. Follow the directions as given by the ofýcer/dispatcher.

3. University Police, upon notiýcation of a suicide attempt, will take action(s) as 
appropriate to:

¢ ᵐԀ
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B. Student Organization Alcohol Event

An event may be considered a student organization event if one and more of the 
following occur:

Å The event was pre-planned or premeditated (þyers, emails, and social media).

Å The event was discussed or planned during a meeting.

Å The majority of organizations members knew of and/or attended the event.

Å Organizational resources were used in any way (i.e. entertainment, 
transportation, food, beverages, decorations, advertisement, etc.).

Å A signiýcant portion of attendees were invited by members of the organization.

In addition, an event could be considered a student organization event if a non-
member perceives the event as being sponsored by an organization. 

C. Prior to the Event

1. All student organizations must satisfy each of the following in order to be 
allowed to host an event where alcohol is distributed: 

 Ɓ All registered student organization members must complete the general 
Alcohol policy training. 

 Ɓ Executive board members and their faculty/staff advisor must attend a 
meeting with the Assistant Vice President for Student Affairs to discuss the 
alcohol policy at the beginning of the semester. 

 Ɓ Executive board members and members qualiýed to be a Guest List Manager 
must attend Event Manager Training.

 Ɓ Event Management Plans must be submitted to the Assistant Vice President 
for Student Affairs (AVP) along with the Registration of Activities Form 14 
days prior to the day the event will be held. The AVP or faculty advisor 
may require changes to Event Management Plans at their discretion based 
on safety factors and risk management of the overall event. A detailed 
description of the Event Management Plan procedures can be found in 
Appendix A.  

 Ɓ Registration of Activities (ROA) Forms must be completed (in full) and 
submitted by the organization at least 14 days prior to the day the event 
will be held. ROAôs must include:
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i. A signed contract with a law enforcement agency/venue.

Å For events held within Tangipahoa Parish, the organization must sign 
a contract with the University Police Department. University Police 
will not provide security for events occurring outside of Tangipahoa 
Parish. 

Å For events held outside of Tangipahoa Parish, organizations must 
present a signed contract from the local law enforcement agency 
where the event will be held. Contracts must be presented at the 
pre-event meeting. 

Å If an organization contracts with a venue that provides its own 
security, then a copy of the signed contract with that venue must be 
presented in lieu a local law enforcement agency. 

ii. Valid transportation insurance information 

Å Organizations that are required by their own organizational policies 
to book transportation must provide valid insurance information from 
the designated travel company.

iii. Valid Liquor License

Å Organizations must provide proof of a valid liquor license from the 
venue where the event is scheduled to take place.

 Ɓ A pre-event meeting must take place with Event Managers, Faculty Advisor, 
AVP, and a representative from the University Police to ýnalize and review 
management plans.



38

Drug and Alcohol Policies

ñAlcoholic refreshments available for saleò

3. Alumni Events

 Ɓ Student organizationôs invited to Alumni events (alcoholic or non-alcoholic 
in nature) must register the event as if they were holding the event 
themselves and must adhere to all University rules and policies. 

4. Event Managers

 Ɓ A minimum of 4 event managers and an additional guest list manager will 
be required at each Alcohol Event for attendance up to 100 attendees.  One 
additional event manager will be required for every additional 50 guests. 

i. Example: A party with a guest list of 100 attendees should register four 
event managers and a guest list manager. Every additional 50 guests 
will require one additional event manager. 

 Ɓ Event managers must include: 

i. President

ii. Vice President

iii. Social Chair 

iv. Treasurer or E-Board Risk Management Chair 

v. If more than four event managers are required, the remaining positions 
must be ýlled by Senior or Junior Status Active Members

5. Advisors 

 Ɓ Organizations are only required to follow their national policies regarding 
faculty/staff and organization advisors at alcohol events.

6. Guest List

 Ɓ All guests must be properly documented 

 Ɓ A guest list with all attendeesô names must be submitted to the Ofýce of 
the Assistant Vice President for Student Affairs no later than three days 
preceding the event.

7. University Police Ofýcers

 Ɓ Two or more commissioned UPD ofýcers must be present at ñalcohol eventsò 
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that take place within Tangipahoa Parish.  UPD ofýcers will be housed 
outside of the event to maintain security and assist in enforcing applicable 
University policies, laws and regulations. 

 Ɓ The number of ofýcers required, or an exemption from this requirement, 
will be based on the nature of the event and the number of participants 
and will be determined by the AVP for Student Affairs and the Chief of 
University Police.  
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 Ɓ University Police will be on site to assist if needed if the event is held within 
Tangipahoa Parish.

 Ɓ A complete list of Guest List Manager Responsibilities is found in Appendix 
C.

4. Guest List

 Ɓ The signed guest list must be turned into the ofýce of the Assistant Vice 
President on the ýrst business day following the event. Failure to turn in a 
guest list, prior to or following the event, may result in loss of privileges. 

5. Advisors 

 Ɓ Organizations are only required to follow their national policies regarding 
faculty/staff and organization advisors at alcohol events. 

6. Admission Policies

Å Open parties are prohibited. 

Å All members and guest must sign the guest list upon arrival at the event. 

i. The list should be checked by the designated Guest List Manager. 

ii. Only individuals on the guest list should be permitted to enter the 
event.

1. An exception to this will be University produced entertainment, 
social events, and tailgating.

iii. Organization members and guest who exit the event will not be 
permitted to re-enter and must sign out with the Guest List Manager.

iv. The guest list should be submitted to the Ofýce of the Assistant Vice 
President for Student Affairs the following school day. 

E. Transportation 

1. Organizations are required to follow their policies regarding transportation to 
off campus events.

2. Organizations that are required to book third party travel must provide valid 
insurance information from the designated company.

3. If third-party transportation is utilized, the sponsored group is responsible 
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or inappropriate by the University will be refused admission to the game. Any 
individual found in possession of said items will be evicted from the venue and 
will not be allowed to re-enter the venue for the remainder of the calendar 
day on which the game is held. Alcohol may be purchased inside the venue by 
those of legal age with valid identiýcation. 

9. Cups, containers, ice chests, etc. may not be brought into the venue. 

10. Failure to follow these rules and regulations may result in eviction from 
campus with possible University, local, or state action to follow.

Appendix B. Event Manager Responsibilities 

The Event Manager duties shall be: 

1. All Event Managers must complete the Advance Alcohol training. 

2. Event Managers are responsible for the following: proper conduct at the 
event, clean-up and closing of the space, any damage to University property, 
cooperation with University staff, and observing the rules/policies of the 
University. 

3. Event Managers must continuously supervise the event and enforce all policies 
and regulations, including those pertaining to alcohol and other drugs, and 
the general safety of guest. As such all Event Managers are prohibited from 
drinking before or during the event (i.e. until the last guest has left and any 
post-event responsibilities have been completed). 

4. Ev
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b. Bars: While it is the responsibility of the third party vendor to ensure no one 
under the age of 21 is served alcohol, an Event Manager should routinely 
monitor bar activity to ensure there is no problematic behavior. 

c. Ev
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Guidelines for Campus Alcohol Advertising
Alcohol abuse poses a serious threat to the health and welfare of the college student 
population through acts of violence, vandalism, property damage, accidents, lessening 
of academic performance, estrangement of social relations, creation of mental and 
physical problems and in some cases bodily injury, illness and death. Inappropriate and 
irresponsible marketing and promotion of alcoholic beverages on campus can contribute 
to the problems of alcohol abuse. 

The purpose of this policy is to assist in the protection of the health and welfare of our 
students. As such, Southeastern Louisiana University, in agreement with the National 
Association of Student Personnel Administrators (NASPA), the American College 
Personnel Association (ACPA), the Association of College and University Housing Ofýcers 
International (ACUHO-I), BACCHUS, and the Brewing Industry has implemented the 
following guidelines in relation to the advertising of alcohol on our campus. These 
guidelines apply to all alcohol advertising and marketing materials including print, 
television, radio, Internet and cyberspace media.

Å 

http://www.selu.edu/admin/stu_dev/services/index.html
http://www.selu.edu/admin/stu_dev/services/index.html
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Å Promotion of alcoholic beverages must not encourage any form of alcohol abuse 
nor should it place emphasis on quantity and frequency of use or its intoxicating 
effect. This includes the listing of free drinks. 

Å Advertising should not portray drinking as a solution to personal or academic 
problems of an individual or as necessary to social, ýnancial, sexual or academic 
success. It should also not associate or portray drinking before or during activities  
that require a high degree of alertness or coordination.

Å Alcohol advertising shall not directly or indirectly degrade studying.

Å Advertising and marketing materials may not contain any lewd or indecent 
language or images, including depicting the act of drinking.

Å Advertising cannot disparage competitive brands or venues.

Å Alcohol, bar tabs, coupons for free or reduced drinks, etc. may not be awarded 
as prizes and may not be advertised as such on þyers, posters, or any signage to 
be used on the campus.

Å 
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other violations as noted in the University Alcohol Policy.

Students and employees who violate the provisions of this policy will be subject to 
sanctions which could include, but is not limited to, criminal prosecution, suspension, 
termination and/or expulsion.  Students and employees should refer to the following for 
additional information: Student Handbook, Classiýed Handbook, Faculty Handbook and 
the Graduate Assistant Handbook; Drug-Free Schools and Community Act Amendment 
of 1989; and State and Federal Drug-Free Workplace Policies.

II. Alcohol

The following statutes are cited to provide information concerning certain laws and 
penalties pertaining to the unlawful use of alcohol.  This list is not intended to be 
exhaustive and failure to include any statute will not excuse behavior which violates 
that or any other statute.

A. Local Law

Hammond Code Ord. No. 936 Sec. 21-66: Makes it unlawful to possess any open 
container containing alcohol in or upon the parking lot or other property of any 
premises licensed to sell alcohol.  Violations of this Code provides for a ýne not 
exceeding $200, or imprisonment for not more than 60 days or both.

Hammond Code Ord. No. 936 Sec. 21-67: Makes it unlawful for any person to 
remove an open container containing alcohol from any business, lounge, restaurant, 
or establishment.  Violations of this Code provides for a ýne not to exceed $200, or 
imprisonment for not more than 60 days or both.

B. State Law

Act 639 - House Bill #716

To prohibit the sale of alcoholic beverages to persons under 21 years of age; to 
prohibit the purchase of alcoholic beverages on behalf of persons under 21 years 
of age; to increase the ýne for the unlawful purchase of alcoholic beverages by 
an adult on behalf of a minor, and to provide for related matters.

LA. R.S. 14:93.10 Deýnitions

“Purchaseò means acquisition by the payment of money or other consideration.

“Public possessionò means the possession of any alcoholic beverage for any 
reason, including consumption, on any street or highway or in any public place 
or any place open to the public, including a club, which is de facto open to 
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the public. ñPublic possessionò does not include the following: the possession or 
consumption of any alcoholic beverage for an established religious purpose; at 
a function sponsored by a bona ýde nonproýt organization under 26 U.S.C 501c 
where an individual had received or purchased a ticket for admittance; when a 
person under 21 years of age is accompanied by a parent or legal guardian 21 
years of age or older; for medical purposes when prescribed or administered by a 
licensed physician, pharmacist, dentist, nurse, hospital, or medical institution; in 
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license suspended for 90 days.  For second conviction within 5 years - a ýne of 
not less than $300 and not more than $1000 and imprisonment for not less than 
30 days nor more than 6 months; license suspended for one year.  For a third 
conviction within ýve years - imprisonment with or without hard labor for not 
less than 1 year nor more than 5 years and may be ýned not more than $2000; 
license suspended for two years and it also becomes a felony.  For a fourth 
conviction within ýve years - imprisonment at hard labor for not less than 10 nor 
more than 30 years.

Underage Driving Under the Inþuence, the maximum penalties for persons under 
the age of 21 include a criminal record, a loss of driverôs license for 6 months, a 
ýne of $100-$250, and participation in substance abuse and driver improvement 
programs. Penalties increase with subsequent violations to include jail time and 
vehicle seizure.

LA. R.S.49:1015: Provides a public employer may require, as a condition of 
continued employment, samples from his employees to test for the presence 
of drugs following an accident during the course and scope of his employment, 
under other circumstances which result in reasonable suspicion that drugs are 
being used, or as part of a monitoring program established by the employer to 
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the nature of the certiýcation requirements; the response and sanctions to be 
applied for failure to comply with the requirements of this part; and the appeal 
process.

102 STAT 4304 PUBLIC LAW 100-690-Drug-Free Workplace

No person, other than an individual, shall receive a grant from any Federal 
agency unless such a person has certiýed to the granting agency that it will 
provide a drug-free workplace by publishing a statement notifying employees 
that the unlawful manufacture, distribution, dispensation, possession, or use of 
a controlled substance is prohibited in the granteeôs workplace and specifying 
the actions that will be taken against employees for such violation of such 
prohibition; and by establishing a drug-free awareness program to inform 
employees about the dangers of drug abuse in the workplace, the granteeôs 
policy of maintaining a drug-free workplace, any available drug counseling, 
rehabilitation, and employee assistance programs; and the penalties that may 
be imposed upon employees for drug abuse violations.  It a requirement that 
each employee to be engaged in the performance of such grant be given a 
copy of the statement required by subparagraph (a) that notiýes them that 
as a condition of employment in such grant, the employee will: abide by the 
terms of the statement; and notify the employer of any criminal drug statute 
conviction for a violation occurring in the workplace no later than 5 days 
after such conviction.  The granting agency must also be notiýed within 10 
days after receiving notice of a conviction under subparagraph (d)(ii) from 
an employee or otherwise receiving actual notice of such conviction; and by 
imposing a sanction on, or requiring the satisfactory participation in a drug 
abuse assistance or rehabilitation program by any employee who is convicted, 
as required by section 5154.

No Federal agency shall make a grant to any individual unless such individual 
certiýes to the agency as a condition of such grant that the individual will 
not engage in unlawful manufacture, distribution, dispensation, possession, 
or use of a controlled substance in conducting any activity with such grant.  
Grounds for suspension, termination, or debarment - each grant awarded by 
a Federal agency shall be subject to suspension of payments under the grant 
or termination of the grant, or both, and the grantee thereunder shall be 
subject to suspension or debarment, in accordance with the requirements of 
this section if the agency head of the granting agency or his ofýcial designee 
determines, in writing, that such a number of employees of such grantee have 
been convicted of violations of criminal drug statutes for violations occurring 
in the workplace as to indicate that the grantee has failed to make a good faith 
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effort to provide a drug-free workplace as required in subsection (a) (i).  A 
suspension of payments, termination, or suspension or debarment proceedings 
subject to this subsection shall be conducted in accordance with applicable 
law, including Executive Order 12549 or any superseding Executive Order and 
any regulation promulgated to implement such law or Executive Order.
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for the performance under the grant;

Contractor means the department, division, or unit of a person responsible 
for the performance under the contract; and

Federal Agency means an agency as that term is deýned in section 552(f) of 
title 5, United States Code.

Controlled Substance & Alcohol Use and Testing

This rule requires employers to test drivers who are required to obtain 
commercial driverôs licenses (CDLs) for the illegal use of alcohol and controlled 
substances.
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$15,000.

Schedule V

LA. RS 40:970 - Maximum of 5 years at hard labor. Maximum ýne of $5000.  
For second or subsequent offenses, the penalties are twice those applicable 
for ýrst offenses.

LA. RS 40:980: Distribution to Persons Under the Age of 18 

Persons over 25 to person under 18: For distribution of narcotic drugs in 
Schedule I and II the sentence is life at hard labor.  Persons at least 18 to 
persons under 18 and at least 3 years their junior: for distribution of narcotic 
drugs in Schedules I and II the penalty is imprisonment for up to twice 
that authorized in RS 40:966-967 or not more than twice the ýne, or both.  
Persons at least 18 to persons under 18 and at least 3 years their junior: for 
distribution of any other controlled substance in Schedules I - IV, the penalty 
is imprisonment for up to twice that authorized in RS 40:966-967, or not more 
than twice the ýne, or both.
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conviction: Fine of not more than $2,000, imprisonment with or without hard 
labor of not more than ýve years, or both.  Third or subsequent conviction: 
Imprisonment with or without hard labor for not over 20 years.

Possession of Marijuana over 60 pounds: For 60 pounds or more but less than 
2,000 pounds: Imprisonment at hard labor for not less than ýve years, nor 
more than 15 years and a ýne of not less than $25,000 nor more than $50,000. 
For 2,000 pounds or more but less than 10,000 pounds: Imprisonment at 
hard labor for not less than 10 years, nor more than 40 years and a ýne of 
not less than $50,000 nor more than $200,000.  For 10,000 pounds or more: 
Imprisonment at hard labor for not less than 25 years, nor more than 40 years 
and a ýne of not less than $200,000 nor more than $500,000.

Schedule II

LA. RS 40:967

For pentazocine: two to ýve years with or without hard labor. Maximum ýne 
of $5,000.  

For cocaine, amphetamines and methamphetamines: 28-199 grams: 5 to 30 
years at hard labor. Fine of $50,000 to $150,000.  200-399 grams: 10 to 30 
years at hard labor. Fine of $100,000 to $250,000. 400 or more grams: 15 to 
30 years at hard labor. Fine of $250,000 to $600,000.

For other drugs in Schedule II: Maximum of ýve years with or without hard 
labor. Maximum ýne of $5,000.

Schedules III, IV, V

LA. RS 968-970

Maximum of ýve years with or without hard labor. Maximum ýne of $5,000.  
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in maintaining recovery.  When appropriate and feasible, clients may be referred to 
chemical dependency treatment centers.

The following services can be provided through the University Counseling Center:  
education and intervention training; evaluation and assessment; individual therapy; 
referral to appropriate treatment milieu including individual and/or group counseling at 
the University Counseling Center, 12-Step Meetings such as Alcoholics Anonymous or 
Narcotic Anonymous, inpatient and outpatient chemical dependency treatment referral 
information available, tracking of individualôs progress if treated other than at the 
University Counseling Center; follow-ups such as aftercare counseling (individual and 
group), family counseling for co-dependents (individual and group); referral to adjunct 
services such as ALANON, Co-dependency Support Groups, Adult Children of Alcoholics, 
Spouse Abuse or other support groups and/or treatment programs for Adult Children 
of Alcoholics and for Codependents; consultation services - The University Counseling 
Center maintains contact with a number of treatment centers.  

Sanctions

Southeastern Louisiana University will impose sanctions on any student, employee, 
or guest who violates any university, local, State, or Federal regulation concerning 
the unlawful possession, consumption, distribution or manufacture of drugs or 
alcohol.  If the university does not take action and the individual is later convicted 
in criminal court, the university reserves the right to impose sanctions as described 
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Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol 
syndrome.  These infants have irreversibly physical abnormalities and mental retardation. 
In addition, research indicated that children of alcoholic parents are at greater risk than 
other youngsters of becoming alcoholics.  Use and/or abuse of controlled substances 
have the potential to cause psychological and/or physical dependence.  The health risks 
associated with substances covered by the ñControlled Substances Act are described in 
the Tableôs Controlled Substances-Uses and Effects.ò

Controlled Substances - Uses & Effects

Narcotics

Possible Effects: euphoria, drowsiness, respiratory, depression, constricted pupils, 
nausea.

Effects of Overdose: slow and shallow breathing, clammy skin, convulsions, 
coma, possible death.

Withdrawal Syndrome: watery eyes, runny nose, yawning, loss of appetite, 
irritability, tremors, panic, cramps, nausea, chills and sweating.

Duration: 3 to 6 hours for most. Dependence: most high physical and high 
psychological

Drugs: Opium, Morphine, Codeine, Heroin, Methadone, Meperidine, Hydromorphone

Depressants

Possible Effects: slurred speech, disorientation, drunken behavior without odor 
of alcohol.

Effects of Overdose: shallow respiration, clammy skin, dilated pupils, weak and 
rapid pulse, coma, possible death.

Withdrawal Syndrome: anxiety, insomnia, tremors, delirium, convulsions, possible 
death.

Duration: Varies from 1 to 16 hours for barbiturates, to 4 to 8 for most others.

Dependence: Varies from low on Benzodiazepines to high on Quaaludes.

Drugs: Chloral Hydrate, Barbiturates, Benzodiazepines, Quaaludes.

Stimulants

Possible Effects: increased alertness, excitation, euphoria, increased pulse rate 





http://www.southeastern.edu/resources/policies/assets_sexual misconduct.pdf
http://www.southeastern.edu/resources/policies/assets_sexual misconduct.pdf
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conduct regarding the protected characteristics/status of others, which is so severe 
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Å Making sexual gestures or visual displays such as leering;

Å Offering employment or academic beneýts in exchange for sexual favors;

Å Gratuitous displays of sexually suggestive objects, pictures, cartoons, or 
drawings;

Å Sending suggestive or obscene letters, notes, or invitations;

Å Engaging in graphic sexual commentary about an individualôs body.

III. ESTABLISHING AND INVESTIGATING COMPLAINTS

A. Evidence

1. Direct Evidence:  In order to establish direct evidence of discrimination and/
or harassment, there must be proof that the adverse action or preferential 
treatment was a result of a protected category/status.  Such evidence is any 
written or verbal statement by an ofýcial that he/she took actions against, or 
offered preferential treatment to, an individual/group of individuals because of 
their protected category/status

2. Circumstantial Evidence:  A violation can also be established if there is 
circumstantial evidence of discrimination and/or harassment.  Typically this 
link can be demonstrated based on the following:

Å Suspicious timing of the adverse action against, or preferential treatment 
of, the individual/group of individuals; ambiguous statements by the 
accused; an accusedôs conduct toward other employees/students in the 
same protected group as the individual/group of individuals; and ñother 
bits and piecesò of evidence ñfrom which an inference of discriminatory 
intent and/or harassment might be drawnò;

Å Evidence that other individuals similarly situated to the individual/group 
of individuals but are not members of the same protected group ñreceived 
systematically better treatmentò; and

Å Evidence that the individual was qualiýed for a position, but was replaced 
by or passed over for the position in favor of someone not in the same 
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Gene Pregeant
University Compliance Ofýcer

Rm. 120, Dyson Hall
SLU Box 10328
985/549-5888

gpregeant@selu.edu

The Compliance Ofýcer can serve in other capacities or roles within the University, 
but will report directly to the respective University President regarding all 
complaints of unlawful discrimination/harassment.

If a complaint of unlawful discrimination/harassment is against the Compliance 
Ofýcer, the complainant shall complain directly to the University President.  
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alleged conduct will be more difýcult or impossible to investigate depending on the 
facts involved.

Informal complaints can be resolved through informal meetings (either separate or 
together) with the complainant/complainants and person/persons engaging in the 
alleged conduct and informal information gathering.  Supervisors and department 
heads, and other administrators may be involved in resolving an informal complaint.  
If the Complainant is not satisýed with the results of an informal complaint, a Level 1 
Complaint can be ýled to begin the Formal Complaint Process.  The Compliance Ofýcer 
may document the resolution of an Informal Complaint.

Should an individual utilizing this campus process he/she may simultaneously exercise 
their right to proceed with criminal charges based upon the same behavior/conduct.  
Regardless of simultaneous criminal charges the University will still conduct its own 
investigation.

Formal Complaint Process

Level 1 ï Written complaints of discrimination/harassment should be submitted to 
the Universityôs Compliance Ofýcer within 10 business days of the alleged incident if 
the complainant/complainants does not wish to use the informal complaint process.  
This is not a deadline that will prevent a claim of unlawful discrimination/harassment 
from being heard by the Compliance Ofýcer.  However, complaints that are made more 
than 30 calendar days after the complainant/complainants knew or should have known 
about the alleged conduct will be more difýcult or impossible to investigate depending 
on the facts involved.  

Initial Meeting with Complainant. As soon as is practicable, the individual investigating 
the complaint shall contact the complainant and schedule an initial meeting. At the initial 
meeting the Compliance Ofýcer will provide a copy of this policy which explains the 
process and rights of all parties, request additional information regarding the reported 
incident, and explain the investigatory process; 

Process.  The Compliance Ofýcer will either conduct an investigation or authorize an 
investigation, where all parties area given the opportunity to present witnesses and 
evidence.  

Notice of Allegations to Respondent. At the outset of an investigation, the investigator 
will provide the respondent prompt (ten working days) notice of the allegations against 
him or her in writing together with a copy of/link to this Policy. A written notice of all 
documents will be provided to the complainant concurrently with respondent.

Investigation Time Frame. The investigation should begin within ýve working days 
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1. Review and investigate the Level 1 complaint decision;

2. Collect and clarify additional available facts about the alleged incident;

3. Meet with the complainant/complainants and the accused individual, separately, if 
appropriate.

4. The trained investigator will provide a report to the EEO Advisory Committee.  The 
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and shall use the UL System EEO Coordinator/Ofýcer as a resource as needed to 
ensure compliance with this policy.

The EEO Committee shall also receive training with respect to how to properly 
review and analyze complaints of retaliation as part of their annual EEO Training.
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Hazing Policy
Southeastern Louisiana University does not tolerate the physical, mental or psychological 
abuse of any individual or individuals. Any group suspected of participating in such 
hazing abuse will be fully investigated and, if found guilty, action will be taken against 
the organization. Individuals within a group found guilty of hazing may face suspension 
or expulsion from the University.

The University will not tolerate retaliation by any individual (whether or not that person 
was directly involved in the original incident) against any faculty, staff or student 
who reports, participates in an investigation of, or is a complainant in a disciplinary 
proceeding involving the allegation of hazing. Claims of retaliation will be investigated 
as a breach of the Universityôs hazing policy and may result in University sanctions.

The University adheres to the University of Louisiana Systemôs policy on hazing, Section 
XXIV, and the Fraternity Executive Associationôs statement on hazing (also referred to 
herein as the Association and/or FEA deýnition of and statement on hazing).
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Hazing Activities

Hazing actions and situations include, but are not limited to the following:

1. Forcing or requiring the consuming of food or any other substance

2. Calisthenics (push-ups, sit-ups, jogging, runs, etc.)

3. ñTreeingsò (tying someone up and/or throwing food or other substances on them)

4. Paddle swats

5. Line ups

6. Theft of property

7. Road trips (dropping someone off to ýnd their own way back)

8. Scavenger hunts

9. Curtailing sleep to less than six (6) continuous, uninterrupted hours per night
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Policy/Program (FIPG), each chapter and all levels of fraternity membership must 
know that hazing carries a number of risks, including the following:

1. A civil lawsuit

2. Criminal prosecution for an illegal act

3. Discipline by the fraternity

4. Discipline by the college or university

5. Possible loss of insurance coverage

Hazing Explained

What organizations may consider to be a perfectly harmless way of making students 
learn their lesson in education, may, in the view of others, be an act of violence 
that can be criminal. Hazing is a felony in more than 35 states. In addition, this 
administration does not condone or accept hazing as a normal part of fraternity 
education.

The danger in hazing is that it gets out of hand. What begins as an innocent prank 
can lead to disaster. There is the apocryphal story of the pledge who was tied to the 
railroad track, after the chapter carefully checked the timetable for that particular 
routeðonly to discover to their horror that trains do run late.

The role of the undergraduate chapter is to see that the education process is both 
enjoyable and rewarding, not only for the new members, but also for the active 
members. This calls for a precise agenda for membership education, including a 
list of activities and dates and times. New and old members can participate in any 
activity, and by being knowledgeable, get more out of activities and the educational 
experience.

Where Hazing Begins

Answer these questions about each activity in the pledge/new member education 
program. If there is one question that has a negative answer, then this activity must 
be eliminated.

Å Is the activity an educational experience?

Å Does this activity promote and conform to the ideals and values of the fraternity?

Å Will this activity increase the new membersô respect for the fraternity and the 
members of the chapter?
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Sexual Misconduct Policy and Procedure

1. Introduction

Southeastern Louisiana University is committed to creating and maintaining an 
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Å By a person who is cohabitating with, or has cohabitated with, the victim 
as a spouse or intimate partner;

Å By a person similarly situated to a spouse of the victim under the domestic 
or family violence laws of the jurisdiction in which the crime of violence 
occurred; or

Å By any other person against an adult or youth victim who is protected 
from the\at personôs acts under the domestic or family violence laws of the 
jurisdiction in which the crime of violence occurred.

h.  Family Violence,  as deýned by Louisiana state law:  Includes, but is not limited 
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investigation, or proceeding under this policy, or as retribution or revenge against 
anyone who has reported sexual misconduct or relationship violence or who has 
participated (or is expected to participate) in any manner in an investigation, 
or proceeding under this Policy. Prohibited retaliatory acts include, but are not 
limited to, intimidation, threats, coercion, or discrimination.  Title IX prohibits 
retaliation. For purposes of this Policy, an attempt requires a substantial step 
towards committing a violation.

l.  Sexual Assault

Sexual Assault, as deýned by the Clery Act; An offense that meets the deýnition 
of rape, fondling, incest, or statutory rape as used in the FBIôs UCR program.

Sexual Assault, as deýned by Louisiana State Law, falls into two categories:

Non-Consensual Sexual Intercourse: Having or attempting to have sexual 
intercourse, cunnilingus, or fellatio without consent.  Sexual intercourse 
is deýned as anal or vaginal penetration by a penis, tongue, ýnger or 
inanimate object.

Non-Consensual Sexual Contact: Any intentional sexual touching, or 
attempted sexual touching, without consent.

m. Sexual Discrimination is deýned as any discrimination on the basis of gender 
or actual or perceived sexual orientation or gender identity.

n.  Sexual Exploitation is deýned as an act attempted or committed by a person 
for sexual gratiýcation, ýnancial gain, or other advancement through the abuse 
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i. University Police Department.  An individual may report an incident of sexual 
misconduct directly with campus law enforcement by dialing (985) 549-2222. 
Reporting to such ofýcials helps protect others from future victimization; 
apprehend the alleged assailant; and maintain future options regarding 
criminal prosecution, University disciplinary action and/or civil action against 
the alleged wrongdoer. A complainant may request that his or her identity be 
kept conýdential when reporting sexual misconduct to a sworn peace ofýcer. 
Filing a police report does not obligate the complainant to continue with 
criminal proceedings or disciplinary action.

ii. Title IX Ofýcer.  Any incident of sexual misconduct can be brought to the attention 
of the Title IX Ofýcer. Although the University strongly encourages reporting 
sexual misconduct to the police, a complainant may request administrative 
action by the Title IX Ofýcer with or without ýling a police report. The Title IX 
Ofýcer can grant interim accommodations such as changing academic, living, 
transportation or working situations; and, any interim disciplinary action to 
protect the safety of the complainant.

The Title IX Ofýcer and his contact information is as follows:

Gene Pregeant
Rm. 120 Dyson Hall
Telephone number: 985/549-5888
Email address:  gpregeant@selu.edu

iii. The Ofýce of Student Advocacy and Accountability.  When a student is accused 
of sexual misconduct, regardless of the status of the alleged victim (i.e., 
another student, a faculty member, etc.), the relevant student disciplinary 
procedures set forth in the Student Conduct Code (www.southeastern.edu/
code) shall constitute the formal investigation process. Any student victim of 
sexual misconduct may request disciplinary action by the Ofýce of Student 
Advocacy and Accountability with or without ýling a police report. A complaint 
can be ýled with the Ofýce of Student Advocacy and Accountability by dialing 
(985) 549-2213 or reporting at www.southeastern.edu/reportit. The Ofýce of 
Student Advocacy and Accountability may impose interim actions such as a 
no contact order or an interim suspension to protect the safety of the victim. 
The Ofýce of Student Advocacy and Accountability extends additional rights in 
disciplinary procedures to victims of Sexual Misconduct which can be found at 
www.southeastern.edu/code.

iv. Human Resources.  A complaint of sexual misconduct when a University employee 

http://www.southeastern.edu/code
http://www.southeastern.edu/code
http://www.southeastern.edu/reportit
http://www.southeastern.edu/code
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will promptly inform the Title IX Ofýcer of the complaint. Human Resources can 

http://www.southeastern.edu/admin/police/anonymous_reporting/index.html
http://www.southeastern.edu/admin/police/anonymous_reporting/index.html
http://www.southeastern.edu/admin/police/anonymous_reporting/index.html
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5. Confidentiality

The University will respect the conýdentiality of victims of sexual misconduct and 
the alleged offender(s) as much as possible, consistent with the Universityôs legal 
obligations. Individuals who wish to report or discuss incidents of sexual misconduct 
should be aware that employees on campus have different reporting responsibilities 
and different abilities to maintain conýdentiality or privacy, depending on their roles at 
the University.

a. Limited  Confidentiality of Reports  to Employees.  When considering 
reporting options, complainants should be aware that certain University personnel 
can maintain strict conýdentiality, while others have mandatory reporting and 
response obligations. University personnel who are not conýdential reporters 



mailto:slucc@selu.edu
http://www.southeastern.edu/admin/counseling/
mailto:health@selu.edu
http://www.southeastern.edu/admin/health_ctr/
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6. Investigation Procedures and Protocols. Generally, upon receipt of a report of 
sexual misconduct the Title IX Ofýcer will:

a. Assignment.  The Title IX Ofýcer will review the complaint and investigate 
the matter. Alternatively, the Title IX Ofýcer may assign the investigation to a 
Deputy Coordinator or Investigator and advise the complainant of the name and 
contact information of the individual assigned. If a student complainant requests 
a disciplinary review the Title IX Ofýcer may also assign the investigation to the 
Ofýce of Student Advocacy and Accountability. The procedures and protocols 
for the Ofýce of Student Advocacy and Accountability can be found at www.
southeastern.edu/code.

b. Initial  Meeting with Complainant. As soon as is practicable, the individual 
investigating the complaint shall contact the complainant and schedule an initial 
meeting. At the initial meeting the Investigator will:

i. Provide a copy of this policy which explains the process and rights of all 
parties;

ii. Request additional information regarding the reported incident;

iii. Explain the investigatory process;

iv. Explain the options for reporting to law enforcement authorities (whether 
on campus or local police) and the Ofýce of Student Advocacy and 
Accountability;

v. Discuss conýdentiality standards and concerns with the complainant and 
advise that conýdentiality may impact the Universityôs ability to investigate 
fully;

vi. Determine whether the complainant wishes to pursue a resolution (formal 
or informal) through the University and that the decision to begin with an 
informal resolution does not preclude formal resolution;

vii. Refer the complainant, as appropriate, to the Counseling Center or 

http://www.southeastern.edu/code
http://www.southeastern.edu/code
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ix. Discuss with the complainant, as appropriate, possible interim 
accommodations/measures including but not limited to campus no-contact 
orders, reassignment of housing or work assignments, and modiýcation of 
class schedules.

c. Notice of Allegations to Respondent.

http://www.southeastern.edu/code
http://www.southeastern.edu/code
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days after the resolution.  If the Respondent is found responsible for sexual 
misconduct, the University will initiate a sanctioning process designed to 
eliminate the misconduct, prevent its recurrence, and remedy its effects, while 
supporting the Universityôs educational mission and Title IX obligations. Sanctions 
or interventions may also serve to promote safety or deter students from similar 
future behavior. Some behavior is so harmful to the University community or so 
detrimental to the educational process that it may require more serious sanctions 
or interventions, such as removal from University housing, removal from speciýc 
courses or activities, suspension or expulsion from the University, or employment 
termination. Sanctions or interventions may include, but are not limited to, one 
or more of the following:

i. Formal Reprimand: A formal notice that the respondent has violated 
University policy and that future violations may be dealt with more severely.

ii. Disciplinary Probation: A designated period of time during which the 
respondent is not in good standing with the University. The terms of 
probation may involve restrictions of student privileges and/or set speciýc 
behavioral expectations.

iii. Restitution: Reasonable and limited compensation for loss, damage, or injury 
to the appropriate party in the form of money or material replacement.

iv. Restriction from Employment at the University: Prohibition of, termination 
from, or limitation on University employment.

v. Class/Workshop/Training/Program Attendance:  Enrollment in and 



http://www.southeastern.edu/code
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conclude that there are no relevant issues of concern and therefore recommend 
that the University President afýrm the ýnal decision and any sanctions/
interventions.  If the Appeals Board identiýes issues of concern, the Board will 
provide the University President with one of the following recommended actions 
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the support of crisis counseling, and immediate police response.

c. Amnesty  from Student  Discipline for the Reporting Party.  Assisting 
students who are reporting sexual misconduct is the Universityôs primary interest.  
In order to facilitate reporting, the University may choose not to charge students 
who report sexual misconduct and any material witnesses with Student Code of 
Conduct violations for behavior that otherwise would be considered violations 
(for example consuming alcohol underage or consuming illegal drugs).

d. Retaliation.  Retaliation against an individual for making a good faith complaint 
of unlawful discrimination, harassment or other unlawful practice, or for using or 
participating in the complaint process, is a violation of University policy and is 
strictly prohibited.  More about the Universityôs retaliation policy can be found at 
http://www.southeastern.edu/resources/policies/assets/retaliation.pdf.

e. Support  Services.  Upon receiving a report of sexual misconduct, Southeastern 

http://www.southeastern.edu/resources/policies/assets/retaliation.pdf


mailto:slucc%40southeastern.edu?subject=
mailto:slucc%40southeastern.edu?subject=
mailto:slucc%40southeastern.edu?subject=
mailto:slucc%40southeastern.edu?subject=
mailto:slucc%40southeastern.edu?subject=
http://www.rainn.org/get-info/legal-information/working-with-the-criminal-justice-system
http://www.rainn.org/get-info/legal-information/working-with-the-criminal-justice-system
http://www.21jdda.org
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Registration of Activities Policy
Guidelines

To ensure that the registration of your activity goes as smoothly as possible, please 
read the information listed below and take all the proper steps before using the 
following links: www.southeastern.edu/admin/stu_dev/reg_activities/index.
php activities and www.selu.edu/admin/stu_dev/services

1. Use of this link in no way guarantees the requester that the facility and/or services 
will be available. 

2. The following activities and events must use the Registration of Activity Form 
before approval will be granted by the various departments affected: 

A. Any event where alcohol will be present. 

B. Any event sponsored by a student organization. 

C. Any event where departments will utilize other facilities not in their jurisdiction. 

D. Any event where services are provided by one or more of the following: 

1. University Police. (This will be determined by the Assistant Vice President for 
Student Affairs in conjunction with the Chief of University Police. Contract 

/admin/stu_dev/reg_activities/index.php
/admin/stu_dev/reg_activities/index.php
www.selu.edu/admin/stu_dev/services
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14. All parties will be notiýed by e-mail when the event has been approved. An event 
is not approved until the organization or individuals requesting the space have 
been notiýed by e-mail that the event has been approved. 

15. Requester must check the box below stating that he/she has read and understands 
the guidelines listed above before they will be allowed to use the Registration of 
Activity Form.

16. The policies for use of Southeastern Louisiana University facilities by third party 
groups/organizations can be found https://www.southeastern.edu/admin/conf_
services/facility_usage/policies_for_facility_use_updated_11_11_12.pdf.
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University Policy On Public Speech, Assembly and 
Demonstrations
Southeastern Louisiana University recognizes that freedom of speech and assembly 
are basic and essential to both intellectual and social development. These freedoms, 
guaranteed by the First and Fourteenth Amendments to the United States Constitution, 
shall be enjoyed by the university community at Southeastern. Free discussion of 
ideas of either controversial or non-controversial nature shall not be curtailed. These 
freedoms, however, are not absolute. Colleges and universities have well-established 
rights to regulate time, place, and manner so that activities do not intrude upon or 
interfere with the academic programs and administrative processes of the University. 
The University may designate one or more areas on campus where individuals may 
assemble and engage in speech activities. All speech and assembly activities must be 
conducted in accordance with university regulations.

TIME:

In accordance with US Federal Court decisions, the University has the right to regulate 
the time of speech or assembly activities. A two (2) hour time period will be provided 
to individual(s) and/or organizations for these purposes at Southeastern. Speech/
assembly activities will be limited to one two (2) hour time limit per seven (7) day 
period, commencing the Monday of each week.

PLACE:

The University has designated the following sites for public discussion and/or peaceful 
public assembly or demonstration:

(1) the steps in front of the Student Union Annex and the grassy area immediately 
in front of the steps and bounded by the sidewalk; 

(2) the grassy area in front of the Claude B. Pennington, Jr. Student Activity Center;

(3) Presidential Plaza area north of the Student Union, 

as areas where public speech and assemblies may be conducted by students without 
prior administrative approval. 

Individual(s) or organizations wishing to use such areas will be required to register 
the public speech or assembly a minimum of seven (7) days in advance through the 
ofýce of Assistant Vice President for Student Affairs. Public assembly, discussion or 
demonstration shall not disturb or interfere with any program, event, or activity approved 
prior to the public assembly, discussion or demonstration; shall not unreasonably 
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(e) the speech will constitute a clear and present danger to the institutionôs 
orderly operation, to students, faculty or staff, or property, through advocacy 
of immediate action. 

4. The manner approved for the public assembly or demonstration will include but is 
not limited to the following conditions. 

(a) Individual(s) or organizations will be restricted to the place described in the 
registration and are not allowed to leave that area to conduct their assembly. 

(b) No harmful acts, destruction or defacement of property, or physical assaults 
of persons will be allowed. This includes threats and/or intimidation aimed at 
particular individuals and creating in them a realistic fear for their personal 
safety or the security of their property.



101

University Policies

Sign Posting Policy
The posting of signs, notices, and/or advertisements on other than University bulletin 
boards by individuals and/or organizations is PROHIBITED.  This includes doors, 
windows, hallways, walls of buildings, poles, and trees.  Permission to post signs on the 
outside of buildings must be obtained from the building coordinator.  A list of building 
head coordinators is located at www.selu.edu/admin/safety/bldg_coor/.  Yard signs 
and signs on wooden frames are not permissible on Southeasternôs campus with the 
exception of those promoting major University events such as Graduation, Orientation, 
Athletics, etc.  Permission for University approved yard signs must be obtained from 
the Assistant Vice President for Student Affairs.  Display of sexually suggestive objects 
or pictures and/or discriminatory portrayal of individuals are not allowed.  Chalking 
on buildings and sidewalks is not allowed.  Advertisements/þyers may not, under any 
circumstances, be placed on automobile windshields or indiscriminately handed out to 
passers-by.  University Police, Physical Plant, and building coordinators are authorized 
to remove improperly posted signs/þyer, notices, and/or advertisements in accordance 

http://www.selu.edu/admin/safety/bldg_coor/
http://www.selu.edu/admin/stu_dev/services/index.html
http://www.selu.edu/admin/stu_dev/services/index.html
http://www.southeastern.edu/admin/stu_dev/
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Tobacco Free Policy
Purpose - Southeastern Louisiana University is committed to promoting and 
maintaining a healthy and academic environment.  To enable the University to fulýll 
this commitment and to be in compliance with Louisiana Act 211, it is necessary that 
a policy be implemented to provide a tobacco free environment.  This policy becomes 
effective August 1, 2014.

Scope - This policy applies to all University students, faculty, staff, visitors and 
contractors.  Tobacco use includes, but is not limited to cigarettes, cigars, cigarillos, 
pipes, hookah-smoked products, electronic cigarettes, and oral tobacco products such 
as dips, chews, etc.

Policy - The use of tobacco products is prohibited on all University property (indoors 
and outdoors) and in all Southeastern Louisiana University vehicles; this applies to all 
licensed and unlicensed vehicles owned, leased, and rented by the University. The sale, 
distribution, or advertisement of tobacco products is prohibited in University buildings 
and public areas.  Disposal of used tobacco products (butts, spittoon contents, dip 
wads, etc.) on campus in anything other than appropriate trash bins will be considered 
littering and subject to appropriate ýnes.

Exceptions - There are certain exemptions to the Tobacco Free Policy, they include:

Å A research project involving tobacco products as part of an educational or clinical 
objective once approved by Institutional Review Board (IRB).

Å A University authorized theatrical or entertainment performance that requires 
tobacco use as part of the artistic production.  

Å Other requests as granted by the University President or his/her designee on a 
case by case basis.

Enforcement - Student violators will be ticketed by University Police personnel and 
referred to the Ofýce of Student Advocacy and Accountability for disciplinary action as 
appropriate.  Faculty, staff, contractors or visitors who violate this policy will be ticketed, 
and as appropriate may be reported to the relevant university department/ofýce.  

Sanctions - The penalty shall be a choice of either payment of a $50 ýne or 10 hours 
of Community Service (litter pickup).  Egregious or repeat offenders may be subject to 
additional sanctions as determined by the Ofýce of Student Advocacy and Accountability 
or other relevant university department/ofýce as appropriate.
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of General Liability coverage in the amount of $1,000,000. In addition, Workersô 
Compensation coverage must also be provided by qualiýed providers for any 
provider employees performing services at a University facility. All Certiýcates of 
Insurance must reþect current coverage and list Southeastern Louisiana University 
as a Certiýcate Holder. Departmental units are responsible to ensure appropriate 
bid laws are followed in contracting any external providers. 

4. Student organizations and departmental units may requisition and purchase raw 
and/or perishable food products from Campus Dining or external suppliers for 
preparation and handling provided the following criteria are met: 

A. At least one individual from the student organization or departmental unit 
must have attended and completed the Food Safety Course. These classes will 
be held roughly twice (2) a semester and the certiýcation will be good for two 
calendar years. At least one certiýed individual must be present during the 
entire event. 

B. Written approval by the Assistant Vice President for Student Affairs has been 
secured. (See Food Policy Approval Form) 

C. Adequate cold storage and/or refrigeration is available for perishable food 
products. 

D. Perishable food items are refrigerated in a timely manner after purchase or 
processed timely after removal from refrigeration. 

E. Preparation and/or cooking is performed under sanitary conditions preferably 
in a kitchen location. Exception: Food cooked on a barbecue grill or in a kettle. 

F. Items not consumed upon conclusion of the event are refrigerated, contained 



105

University Policies

Travel Guide: ñA department head may authorize a special meal within allowable 
rates to be served in conjunction with a working meeting of the departmental 
staffò (department head in this phrase is Dr. John L. Crain, the head of our 
agency). This request must be fully completed and approved prior to each event. 
Meal cost per person should fall within the PPM limit. PPM In State meal cost: 

Breakfast $ 9.00 

Lunch $13.00 

Dinner $29.00 

The form that must be completed for Requests For Special Meals can be found on 
the Controllerôs Web page at: www.southeastern.edu/admin/stu_dev/assets/
food_application_for.pdf

This policy does not apply to:

A. Packaged food purchases requiring no preparation, i.e. chips, cookies, crackers, 
canned dips, donuts, microwave products, etc. 

B. Food purchases prepared and served at the location of the provider, i.e. Burger 
King, McDonaldôs, Picadilly, Wendyôs, etc. 

C. Food purchases prepared and cooked at the providerôs establishment and delivered 
to the student organization or departmental unit for immediate consumption, i.e. 
pizza, etc.

Student Newspaper Distribution Bin Policy
The Universityôs ofýcial student newspaper, The Lionôs Roar, is distributed on and off 
campus in various types of newspaper distribution bins, racks, and displays. Maintained 
by personnel with the Ofýce of Student Publications, these bins are solely for the 
distribution of materials approved by the Director of Student Publications. No other 
materials may be placed in or on these bins for distribution. This includes all other 
publications, þyers, advertisements, applications, objects, or materials.

Some of the bins maintained by the Ofýce of Student Publications have spaces for 
advertising. All advertising on these bins is coordinated and controlled by Student 
Publications. No advertisements should be placed in or on these bins without prior 
approval from the Director of Student Publications.

http://www.southeastern.edu/admin/stu_dev/assets/food_application_for.pdf
http://www.southeastern.edu/admin/stu_dev/assets/food_application_for.pdf
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Å Construction areas

Å Porches ( i.e. Pennington Center)

Å Brick patios

Å Walkway between stadium and parking garage

Skateboards, roller skates, rollerblades, scooters and other coasting devices should be 
used in courteous manner and shall not be used in any manner that places pedestrians 
at risk.  Recreational use including but not limited to acrobatics, tricks, racing, or 
other stunts is strictly prohibited and a violation of the Student Code of Conduct under 
Endangerment.  People using roller skates or rollerblades must remove them before 
entering all university buildings.

Electronic skateboards, including self-balancing boards/scooters, hoverboards and any 
other similar equipment are prohibited from being used, stored, and/or charged in any 
University building/community.  This includes campus grounds and all residence halls, 
apartments, and organization/Greek houses.

Anti-Litter Policy
Southeastern Louisiana University takes pride in maintaining the beauty of its campus. 
Improper disposal of any form of litter is strictly prohibited on its main campus and all 
regional locations. Litter is any waste material, garbage, or rubbish, including but not 
limited to food, food wrappers, paper, cans, bottles, cigarette butts, ashes, or discarded 
debris. All members of the University community and visitors are required to utilize 
trash receptacles to dispose of any unwanted items or debris. Intentional disposal of 
waste material except in designated receptacles is a violation of the law, university 
policy, and the Student Code of Conduct. Compliance with this policy is expected from 
all University students, faculty, staff, visitors and contractors.

Student violators will be ticketed by University Police personnel and referred to the 
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ANNUAL SECURITY AND FIRE SAFETY REPORT

According to the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act (Clery Act), institutions which participate in Federal student ýnancial aid 
programs are required to provide information to the public regarding campus safety and 
security policies and procedures. Statistics regarding crimes related to their campuses 
must also be reported. The deýnition set used for this format is according to the FBI 
Uniform Crime Reporting (UCR)/National Incident-Based Reporting System (NIBRS). 

Southeastern Louisiana University is dedicated to providing a safe, secure and crime-
free environment for students, faculty, staff and visitors to our Hammond Campus, 
Baton Rouge Nursing Center, St. Tammany Center, and Livingston Parish Literacy and 
Technology Center. Many individuals and departments are involved in campus safety 
and security. This information can help keep you and others safe at Southeastern.

At Southeastern Louisiana University, we endeavor to consistently provide accurate 
information to our community regarding the safety of our campus. In furtherance of 
these efforts, we make our policies, procedures, and statistics available electronically 
on this site (links below).

These documents are in .pdf format for easy printing and saving, in case you would like 
your own copy.  You may also contact the University Police Department and request a 
printed copy.

http://www.southeastern.edu/admin/police/annual_security_and_fire_
safety_report/index.html

http://www.southeastern.edu/admin/police/annual_security_and_fire_safety_report/index.html
http://www.southeastern.edu/admin/police/annual_security_and_fire_safety_report/index.html
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 General Information 27 

University Calendar Summer 2017 
 
 

Tuesday, May 16 -  
Tuesday, May 30 

Summer Interim Classes – All fees for interim classes must be paid by the first class meeting of the 
interim session. 

Monday, May 22 Academic Checkpoint for Summer Interim Session 
Tuesday, May 23 Rental textbook pick-up begins for students who have paid. 
Wednesday, May 24 Summer Interim Classes: Last day to withdraw from classes. Deadline at 5:30 p.m. 
Wednesday, May 24 -  
Thursday, May 25 Freshman Orientation 

Thursday, May 25 

Open Registration Ends at 5:30 p.m. on Thursday, May 25th.  Students should check their schedule for 
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 General Information 29 

University Calendar Spring 2018 
 

Tuesday, December 12 -  
Monday, January 8 

Spring Interim Classes – All fees for interim classes must be paid by the first class meeting of the 
interim session. 

Monday, December 18 Academic Checkpoint for Spring Interim session 
Thursday, January 4 Spring Interim Classes: Last day to withdraw from classes. Deadline at 5:00 p.m. 
Monday, January 8 Interim classes end. 

Tuesday, January 9 
Freshman Orientation 
Rental textbook pickup begins for students who have paid. 
Faculty Return to Duty. 

Wednesday, January 10 Interim grades due by 9:00 a.am. 

Friday, January 12 

Last day for undergraduate students to remove “I” grades 
Open Registration Ends at 12:30 p.m. on Friday, January 12th.  Students should check their schedule for 
any classes removed due to low enrollment. Students who decide not to attend must drop all of their classes. 
Fee Payment Deadline and Class Cancellation for Non-Payment of Fees at 12:30 p.m. on Friday, 
January 12, 2018.  Students who have not paid by 12:30 p.m. will be cancelled from their classes.  Payment 
must be received and posted to the students account by 12:30 p.m.  Students whose classes are paid 
with anticipated / pending aid must drop all their classes before first day of classes if they do not plan to 
attend. 

Sunday, January 14 -  
Tuesday, January 16 

Schedule Adjustment begins at 9:00 a.m. on Sunday, January 14th.  Students should review their 
schedule for classes cancelled for non-payment and for any classes removed due to low enrollment. Students 
who decide not to attend must drop all of their classes.  Students will be financially responsible for any classes 
remaining on their schedule as of 5:00 p.m. on Tuesday, January 16th 

Monday, January 15 Martin Luther King Holiday 
Wednesday, January 17 First day of classes – Regular Semester and Term I. 

Wednesday, January 17 -  
Thursday, January 18 

Drop/Add period - During this drop/add period, a student may make schedule adjustments without receiving 
a 'W' grade for each class dropped. However, a student will not be able to drop all of their 
classes.  To drop their last class, the student will need to resign from the university and will receive a 'W' 
grade for the last class left on their schedule.  Students may make final schedule adjustments until 5:00 p.m. 
on Thursday, Jah(ent)4(s)3017
schedule. 
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